Management
Consultants

Birmingham-based
Up to £50,000 + benefits

Exceptional Consultants Required

In the world of management consulting, our client has built its reputation on robust and innovative
methodologies that transform organisations by maximising the performance of their people. They bring
an unprecedented level of research, experience and heavyweight intellectual capability to what is often
seen as the ‘softer’ side of consulting.

To support our client’s ambitious but achievable growth strategy, they now seek two exceptional
Consultants to join the Birmingham office. The Birmingham office works with a mix of high profile
public and private sector clients, both regionally and nationally, working with them to provide solutions
that improve effectiveness through people capability and commitment programmes such as reward
and leadership development.

The focus of these roles will be on developing client relationships, delivering consulting and developing
personal capability in the client’s methodologies. This is an opportunity to use your influencing,
analytical and relationship building skills to work with a range of clients, working with highly motivated
and experienced professionals.

You are likely to be a graduate with approximately 3-6 years’ business experience, possibly gained
within one or two specific sectors where you will have been working closely with senior manage-
ment. You may or may not be in consultancy currently but you will be highly self-motivated, confident
and resilient with plenty of personal and professional credibility. Consultancy offers the potential
to significantly increase earnings and to change track in your career. This is a very flexible working
environment where you would have considerable autonomy to organise your day-to-day working life.

To apply, please send your CV with a covering letter to Lindsey Newman at Purple House HR.
Email: haygroup@purplehousehr.com Alternatively, for a confidential discussion, please contact
her on 0117 906 3424. www.purplehousehr.com
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